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Workers must be positioned in the appropriate group/team to exert their abilities and to fully use their knowledge.
In addition, human workers can learn and acquire the knowledge from the experience through their tasks, from their
elder colleagues, and by self-studying/training for the tasks in the team of the organization. In this paper, we express
a worker as an agent and an acquaintance relationship between workers as a link, so human society is represented
as a network. We then investigate, using the multi-agent simulation, how their knowledge and performance of tasks
vary according to the personnel reassignment strategies. In particular, we compare the strategy to increase human
relationships with that to expect immediate contribution in teams. This result suggests that if the immediate
efficiency of tasks is pursued more, all workers becomes busy to process them so their knowledge does not increase.
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